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PRESIDENTS NOTES

by
President Allen Rossow

October was a busy month.
Lucinda and | traveled to Lake
Tahoe for the MOAA Presi-

A

LEGISLATIVE AFFAIRS

by
Gene Fenstermacher, Colonel
USAF (Ret)
_ | Proposition 200 the deceptively ti-
A0, |tled Payday Loan Reform Act was
soundly defeated, thanks in part our

dent 6 s Siyamgpaton u N
the trip is provided. VADM Norb Ryan presented
our 5Star banner to our Chapteour third in a
row.

The October issue of Military Officer had a
cover wrap with a post card to those National mem-
bers who did not belong to a local Chapter. As of
this writing, four National members in our area,
completed the post card saying they would like to
join a local Chapteir we are contacting them for
Chapter membership.

At the November dinner meeting we will have
conducted our Board elections. Those new Board
members will be sworn in at the January luncheon.

The December dinner meeting will again be able
to enjoy the Sierra Vista Community Choiuan
annual event. We hope that we will have a large
turnout as in past years.

A new initiative was started this past year for
MOAA members retiring or leaving the service that
would be looking for new job opportunities. Na-
tional has had a dynamic TOPS program, briefing,
counseling, and advising this population for many
years. Now there is a TOPS AZ website up and
available to that officer who is interested in a second
career. We have and are in the process of encourag-
ing local businesses, government offices, and major
contractors in our local area, to post job vacancies in
the Sierra Vista area. The website of the state of
Arizona has symbols for each of the Chapters, and if
the prospective job seeker selects Coronado, job of-
ferings in this area are listed. It provides member-
ship opportunities for us from the companies and the

collective efforts and that of the

many other MOAA, AFA, and other Service Organi-
zation members throughout the state who passed the
word and O6Voted No on Pr oj
day loan industry is already lobbying Legislators to
take legislative action in 2009 to eliminate the 1 July
2010 termination clause in the current Statutes, which
would allow the current 460% APR rates for a 14 day
loan to perpetuate indefinitely. When the new Legisla-
tive session begins in 2009, we will urge our Legisla-
tors state wide to oppose any such effort. In the mean-
time, if you have contact with your new Legislators
over the Holidays, please urge them to be on the look-
out for this lobbying effort and to oppose any such
Legislation. Letdbés not |
we gained at the polls on 4 November.

The Military Family Relief Fund (MFRF) pro-
gram established by the Arizona Legislature in 2007
provides financial assistance (based on financial need)
to families of Arizona National Guard, Reserve, and
Active Duty members.

As a reminder, the Legislation that authorized

0 ¢

the MFRF program al so pr o\
Creditd of up to $200 per
ily. The guidelines are similar to the Arizona Individ-

ual I ncome Tax Credit for
Charitiesd (Form 321), 6P
and OPrivate School Tuitic

323) as reported, for example on Line 27 of the 2007

Resident Personal Income Tax Return, Arizona Form

140. And the new OMFRF T:¢
(cont on page 11)



SCHOLARSHIP UPDATE PRESI DENT 0 S(cont@anEpsge 3)

by
| John H. Black,COL USA As a result of surveys taken at luncheon meetings, we
(Ret) have changed our menu to offer a variety of meals.
Good News! Our Chapter The tabulation of responses guided our choices. We
Board of Directors recently will continue to conduct surveys to gauge the interests
approved five $1000 scholar- of those attending. Please stay tuned to new programs
ships for the 2002009 and menus and please register your vbtdsit guides
school year. All local High your Board of Directors.
Schools have been notified of our Scholarship Re- We wish to convey our gratitude to those Board
quirements and Timelines. Applications will be members who are departing for their Service and Dedi-
due in April 2009. cation to our Chapter and our members. To those who

The scholarships are offered to high school remain, we hope that we can faithfully listen to and
graduating seniors for use at a community college, support our outstanding membership. To those that are
a university or fouyear college, or a service acad-  joining your Board, please give them your advice and

emy. One scholarship will be awarded to the best counsel, so we may serve you, our community, and our
-qualified Junior Reserve Officer Training Corps Chapter.

(JROTC) student at Buena High School. This Do you have a new neighbor, new acquaintance,
scholarship is designated as the LTC Hans Wege  old friendi invite them to attend with you and to join
Memorial Scholarship. Mrs. Wege donated our Chapter . We truly are in the BEST PART OF

$3,000 two years ago for the purpose of providing THE STATE, and the Best C
three $1,000 scholarships for three years. These  Allen

scholarships have been designated for graduating
JROTC students in loving memory of her husband,
LTC Hans Wege, USA (ret). If you are interested
in honoring a loved one by providing a Coronado

Chapter Scholarship-in their name, contact me for CARILLON DONATIONS & $333.00
the details. Donations of more than $100.00

Four additional scholarships will be White, Bob Louis Mathern
awarded to the besjualified students whose par-
ents, grandparents, or legal guardians are on active Donors .
duty, in an active reservist in a drill status, in the Abney, Bob Montagne, Ernest  Berkshire, Harry
National Guard, or retired from the uniformed ser- Newcomer, Don  Grombacher, Ellen Patterson, David
vices. Students attending schools in the following Haynes, Harvey  Pflipsen, Ron Holcomb, Edward
areas can apply: Benson, Bisbee, Bowie, DouglasRR0ssow, Allen Kirmse, George Rumore, Sam
Patagonia, San Simon, Sierra Vista, St. David, Marlow, John ~ Symmes, Ken Chun, Merton

Tombstone, Valley Union, or Wilcox. For more  Puttkammer, Paul
information you may contact me at johnandjohn-
black@cox.net or 228173 (cell).

If you know of any qualifying graduating
senior that might be interested in applying for one - Tﬂnm.
of our scholarships, please contact me.

Additionall vy, Nati onal MOAAG6s Educati onal As

sistance Program provides interest free loans and Your Ink and Toner Experts
grants to students for up to five years of under- We are your local HP Experts!
graduate study. For more information log onto the M"“a’égg"g?gﬁsy Jvailable
MOAA website atwww.moaa.org/educationlf (520)459 -7809 M-F: 9t0 6

you have any questions concerning the ANatiophal o
MOAA programs contact MOAA adassisst
@moaa.orgr 1-800-234-6622.




MOAAOGSs Chapter Presidentds Symposi um
Report by President Allen Rossow

MOAAOGsSs el eventh consecuti ve Chap&Qctodenr2e0s atta-nt 6
veyods Hotel/ Casino in South Lake Tahoe, NV. The
f rom MO Astaie 8Wesfieh Regionsix state councils and 78 chapters. It included a full schedule of
Gener al Sessions along with Leadersd and Recruit
a final General Session.

Topics of the General Session on Friday included remarks by Gen Mike Carns, USAF (Ret), Chairman o
the Board, MOAA; membership / marketing update; Year of the Chapter update by Col Lee Lange II, USMC
(Ret); Legislative Update by Col Mike Hayden, USAF (Ret); an update on MOAA exchange (on line order
catalog for MOAA items, such as shirts, ties, cups, etc). Afternoon workshops involved recruiting/retention;
personal affairs; and leadership. In the afternoon, topics included ESGR; Garrett Financial which provides
services at a discount to MOAA members; and MOAA travel servidd®AA booked tours earn money for
the Chapters.

Separate workshops were held with the Personal Affairs representatives both in the morning and after-
noon session. Feed back briefings from the workshops were conducted on Saturday morning.

Tables were available for MOAA partners with information brochures and representatives and they in-
cluded: Delta Dental; DOD State Liaison; ESGR; Farrett Planning Network; Genworth Financial (Long
Term Care); MOAA Vacations; MOAA Scholarships; Pentagon Federal Credit Union; Pfizer (Reducing the
risk of cardiovascular Disease); and TRIWEST Health Care Alliance.

Highlights and bullets:
MEMBERSHIP and MARKETING
Membership Summary:
Years of declining membership (loss of major royalty (and membership) with TRICARE For Life
Now hovering at 370,000 members (3 years of modest growth)
Greatest Generation leaving (Expect 15,000 deaths this year)
Neednext generatiomo sustain
Retention goodéstill too many | apse
Recruiting now more than ever (especially those in uniform today)
Membership Demographics:
18,000 members ages 70 in 1999; 17,000 members ages 83 in 2002
20021 375,701 memberg003i 371,301 member2004i 367,201 memberg005i 359,685 mem-
bers;2006i1 362,771 memberg007- 368,856 member2008 goali 370,000 members
Membership in Chapter2003i 75,424;20041 74,981; 20057 70,140;20061 68,274;Sep 2007
70,438
Regular members = 84 %; Auxiliary members = 16 %
New members 2008 YTD: Active duty = 7,000; Guard / Reserve = 10,000; Other (retired) = 23,000
Membership is described &airrently ServindActive or Guard or ReserveRecently Retired
(probably in second carekprobably up to age 62); amktired
Life Memberships:
Increased 19 percent since 2000
As a percent of membership, it has grown from 41 % in 2005, to 45 % in 2008
20007 136,942 life members; June 200862,660 life members
Chapter Average Age:
200371 76.00 years2004i 75.68;2005i 75.39;20061 74.83;Sep 2007 74.97




YEAR OF THE CHAPTER

70,000 Chapter Membeis35 Councilst 407 Chapters
19 percent of MOAA membership
Chapters provide grassroots support and Ambassador role
Every member is precious; every memberlis@uiter
Target MOAA members not in a chapter
Military Officer magazine cover wrapper with post card for+@mapter members to indicate a
desire to contact a chaptechapters must reply and contact
Complimentary ong/ear chapter membership to roimapter MOAA members
Rebate to chapters for each new member recruited by chapter
Push new National members to the local chapter
MOAA will revise Policies and Procedures Guide
MOAA will complete the Chapter Web Template project
Cash awards for levels of excellence
Encourage Grass Roots Support / Community Action
Develop sponsorship guidelines
Opportunities to support Wounded Warriors and Military Families
Assign Chapter responsibility for Legislators

KEY 2008 LEGISLATIVE GOALS

Goals:

Bar excess health ceshifting

Increase end strength to match mission

Fairer treatment of wounded and families

Upgrade Health care access

Restore / sustain pay comparability

End VA offsets to retired pay and SBP

Improve family support programs / funding

Raise PCS reimbursements

Improve Guard / Reserve health coverage / retirements

More consistent disability retirement system

New GI bill 7 goes into effect 1 August 2009

COLA Watch:
2007 2008 2009
3.3% 2.3 % 5.9%

NEXT ADMINISTRATION ISSUES:
Medicare ?TRICARE Payment formula
New Mil retirement proposal
Manage TRICARE fee hikes
Entitlement reform of DOD VA disability retirement systems
Sustain Operational Reserve policy
ALong War o strategy vs budget realities
AEntitl ement Reformo threats



LEGISLATIVE PRIORITIES:
Keep our commi t me n ti<urterdly sening éActivecDaith, Suaill,cRaserue),
Wounded Warriors, Veterans, Retirees
|l ncrease Force Size to Match Missionbo
Fight for pay equity
Keep health care affordable and accessible
Emphasize the long viewKeep our Eye on the Ball

TOPS
MISSION: Provide Professional guidance and Support MOAA members and spouses to Prepare Them for
Transition to Civilian Careers.

Career Fair Topics

Military AValues Adde8al ance of Life APhil
Job Market Interviewing

Networking Negotiating

Resumes/Dress/ Interviewing Closing the Deal

Counseling Services
In the Pentagon Office
Telephonically Email

Resumes
Critiques of Resumes
Officers Post Their Resume
Searches for Employers

Job Board
200 300 a Week (posted daily) Searches for Employers
3,000 in data bank Variety for Spouses

Employers post/We post

Web Site: MOAA.ORG/TOPS

Job Board Links to Transition Sites
Employer Data Base (12 Million) Transition Service / Info
Employer Links Information Networkers Link

Career Fair Links

State Networking Program (AZTOPS. Org)
Program Goals
Strengthen ties with community Establish networks in all states by
employers May 08
Strengthen Chapter programs to
potential new members
Local networking contacts
How Does It Work
Chapter contact: Provide state coordinator with job opportunities
State Coordinator shares across the network
National posts on MOAA career center web site
Chapter
Establish TOPS Liaison
Become a fANetworkero
Our Coronado Chapter is working with local employers S



57 Star Award Chapters

AZ Council of Chapters VADM Norb Ryan, President, MOAA
L-R Front Row: Presenting the 5Star Award for 2007
Lt (R) Carol Houggard, President, Yuma Chapter to President Allen Rossow
COL (R) Ken Yamanouchi, President, Luke Chapter Coronado Chapter
Jane Pall, President, Tucson Chapter
L-R Back Row

Col (R) Ron Perkins, Incoming President, AZ Chapter

OUR WEBSITE IS UP AND RUNNING. IN-
FORMATION IS A LITTLE SPARSE, BUT
WE WILL BE FILLING IN THE BLANKS AS
TIME GOES ON.

WEB ADDRESS: CORONADOMOAA.ORG




